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INFORMATION SHEET FOR LEGAL PRACTIONERS 

KEY DIFFERENCES BETWEEN THE UNIFORM 
LAW AND THE NEW SOUTH WALES AND 
VICTORIAN LEGAL PROFESSION ACTS 

The Legal Profession Uniform Law  
(Uniform Law) commenced in NSW and Victoria 
on 1 July 2015. While most day-to-day 
requirements for legal practitioners and law 
practices are unchanged, it is important to be 
familiar with the Uniform Law and Rules. 

This information sheet outlines the main changes to the 
obligations of legal practitioners and law practices relative 
to the 2004 NSW and Victorian Legal Profession Acts 
(LPAs). Changes to continuing professional development 
or conduct rules are not included as the Australian Bar 
Association and Law Council of Australia develop these 
rules. 

Key differences and new requirements are summarised 
under the following headings: 

•  Practising certificates 
•  Insurance  
•  Trust money and trust accounts  
•  Legal costs  
•  Business management 
•  Dispute resolution and professional discipline. 

Practising certificates 

Notification	  of	  summary	  offences	  

Practitioners must now always give written notification to 
the body that granted or renewed their practising certificate 
within seven days of being convicted of a summary 
offence. Notification of parking and traffic offences is not 
required unless: 

•  a term of imprisonment is imposed; 
•  the offence has a maximum penalty of imprisonment of 

six months or more; 
•  the court orders licence disqualification on conviction; 

or  
•  the conviction was for a drink or drug driving offence.1 

 
1 Legal Profession Uniform General Rules 2015, r 15 

Government	  lawyers	  	  

Government lawyers are generally required to hold a 
practising certificate. However people engaging in legal 
practice under the authority of Commonwealth or local law 
do not need a practising certificate to do so.2 The  
Uniform Law extends this exception to include any 
Australian jurisdiction’s legislation.  

Government lawyers in Victoria who at any time in the  
12 months before 1 July 2015 fell within the exemption 
under s 2.2.2(2)(g) of the Victorian LPA are not required to 
hold practising certificates. For those not covered by the 
Vic LPA exemption, the requirement to hold a practising 
certificate will apply in Victoria from 1 October 2015. 

In NSW, local regulations provide that: 

•  Admitted - Government lawyers are required to hold a 
practising certificate from 1 July 2017.3  The person 
needs to notify the NSW Law Society or Bar Council 
within six months of engaging in legal practice pursuant 
to the exemption.4  

•  Not admitted - Anyone employed as a government 
lawyer on 1 July 2015 or in the 12 months before that 
day is not required to be admitted or hold a practising 
certificate for as long as they are employed as a 
government lawyer.5 Anyone who begins work as a 
government lawyer after 1 July 2015 who is not 
admitted will need to hold a practising certificate from  
1 July 2018.6 Anyone relying on either of these 
exemptions needs to notify the Legal Profession 
Admission Board within 12 months of doing so.7  

Policy	  work	  	  

A practising certificate is not required to undertake policy 
work as the Uniform Law provides that policy work is not 
engaging in legal practice. ‘Policy work’ is not defined. 

 	  

 
2 This is because they are defined by the Uniform Law to be qualified entities 
3 Clause 19(1)(c), Legal Profession Uniform Law Application Regulation 2015 
4 Above, note 3 cl 21(3) 
5 Above, note 3 cl 19(1)(a) 
6 Above, note 3 cl 19(1)(b) 
7 Above, note 3 cl 21(2) 
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Corporate	  lawyers	  

Corporate lawyers are required to hold a practising 
certificate. This is a new requirement in NSW but an 
existing requirement in Victoria.  

In NSW, the following transitional arrangements apply to 
corporate lawyers: 

•  Admitted - Corporate lawyers are required to hold a 
practising certificate from 1 July 2017.8 Anyone relying 
on this exemption needs to notify the NSW Law Society 
or Bar Council within six months of engaging in practice 
pursuant to this exemption.9  

•  Not admitted - Corporate lawyers who are working as 
a corporate lawyer on 1 July 2015 or anytime in the  
12 months before 1 July or became a corporate lawyer 
between 1 July 2015 and 1 July 2018 are exempt from 
the requirement to hold a practising certificate until  
1 July 2018.10 Anyone relying on these exemptions 
needs to notify the Legal Profession Admission Board 
within 12 months of engaging in practice pursuant to 
the exemption.11 

For the purposes of this exemption, a corporate lawyer 
includes a person who is not admitted in Australia who 
engages in legal practice only as an employee and 
provides legal services in the capacity of an in-house 
lawyer.12  

Supervised	  legal	  practice	  	  

Supervision in law practices (other than community legal 
services) can be undertaken by a principal or a legal 
practitioner who is not subject to a supervised legal 
practice condition. While this reflects pre-Uniform Law 
arrangements in NSW, previously in Victoria, supervision 
could only be undertaken by the holder of a principal 
practising certificate. 

Any period of legal practice engaged in by a government 
lawyer prior to 1 July 2015, whether supervised or not, will 
be taken to be a period of supervised legal practice for the 
purposes of satisfying the statutory two-year period.13 In 
NSW, this will also apply to corporate lawyers. 

 
8 Above, note 3 cl 19(1)(c) 
9 Above, note 3 cl 21(3) 
10 Above, note 3 cl 19(1)(a) and (b) 
11 Above, note 3 cl 21(2) 
12 For the full definition see s 45A of the Legal Profession Uniform Law Application Act 
 2014 (NSW) 

13 Legal Profession Uniform Law Application Act 2014 (Vic) s 169(4) 

Insurance  
While legal practitioners needed professional indemnity 
insurance to obtain a practising certificate under the 2004 
LPAs, a maximum civil penalty of 100 penalty units 
applies for contravening the Uniform Law’s requirement 
that practitioners hold or are covered by an approved 
insurance policy.14 

Government and corporate lawyers are not required to hold 
professional indemnity insurance unless they are doing pro 
bono work. 

Trust money and trust accounts  

Receipt	  of	  trust	  money	  	  

Law practices must provide a receipt whenever trust 
money is received - not just ‘on request’.15  

Deficiency	  in	  a	  trust	  account	  or	  ledger	  	  

A person or law practice can be liable for a deficiency in a 
trust account or ledger or a failure to pay trust money.16  
Under the LPAs, only Australian legal practitioners (and in 
Victoria - approved clerks) were liable.17  

The maximum penalty also changed to 500 penalty units, 
imprisonment for five years or both. 

Non-‐trust	  money	  	  

Non-trust money now includes money received for legal 
services that have been provided after a bill is given to the 
client.18 Money received for, or in connection with, a 
managed investment scheme, mortgage financing, 
financial services or investment purposes remains  
non-trust money. 

Withdrawal	  of	  trust	  money	  	  

Rule 42 of the Legal Profession Uniform General Rules, 
which sets out when money can be withdrawn for payment 
of legal costs, introduces changes to when trust money can 
be withdrawn: 

•  Trust money can be withdrawn seven business days 
after the client is given a bill relating to the money if the 
person does not object to the bill. Previously the 
timeframe was seven calendar days. 

•  Trust money can be withdrawn in accordance with a 
costs agreement only if that agreement is with a 
commercial or government client. 

 

 
14 Legal Profession Uniform Law s 211 
15 Above, note 1 r 36 
16 Above, note 14 s 148 
17 Legal Profession Act 2004 (NSW) (NSW LPA) s 262; Legal Profession Act 2004 (Vic)   
  (Vic LPA) s 3.3.21 

18 Above, note 14 s 129(2)(a) 

http://www.legalservicescouncil.org.au


 

Level 40 MLC Centre 19 Martin Place Sydney NSW 2000  |  PO Box H326 Australia Square NSW 1215  
T: 02 8293 5900  |  F: 02 8293  5959  |  E: lsc@legalservicescouncil.org.au  |  www.legalservicescouncil.org.au July 2015 
 
This document is for general information purposes only. 

The bill must also ‘refer to the proposed withdrawal.’ 
This is a new concept in the context of the withdrawal of 
trust money for legal costs. 

Trust money can still be withdrawn in accordance with 
instructions authorising the withdrawal and for 
reimbursement of expenses paid.  

Trust	  account	  statements	  	  

From 1 July 2016, trust account statements will need to be 
provided when:  

•  the ledger account or record has been open for less 
than six months; or 

•  a trust account statement has been furnished within the 
previous 12 months and there has been no subsequent 
transaction affecting the ledger account or record.19 

Previously an exemption applied in both NSW and Victoria. 

Trust	  records	  

Law practices with computerised accounting systems are 
no longer required to keep paper copies of trust records. 
Electronic records suffice provided they are in printable and 
readable form. 20 Law practices may still need to maintain 
paper records for certain purposes (eg tax). 

Authority	  to	  operate	  a	  general	  trust	  account	  

During July in each year, a law practice must now give the 
designated local regulatory authority written notice of the 
associates and Australian legal practitioners (including their 
names and addresses) who are authorised, as at 1 July in 
that year:  

•  to sign cheques drawn on a general trust account of the 
practice; or  

•  otherwise to effect, direct or give authority for the 
withdrawal of money from a general trust account of  
the practice.  

There is no need to provide this information if it has already 
been provided (or if the law practice reasonably expects 
that the information will be provided) in an external 
examiner’s report.21 

Law practices are no longer required to provide notification 
upon the appointment or termination of authorised 
persons.22 

 
19 Above, note 1 r 52(5) 
20 Above, note 1 r 38 
21 Above, note 1 r 50(2) 
22 Previously this was required under cl 74(3) of the NSW Legal Profession Regulation    
   2005 

External	  examinations	  	  

The annual deadline for providing the external examination 
report each year will be published on the Legal Services 
Council’s (LSC) website.23 

Termination	  of	  external	  examiner	  appointments	  

Prior approval is required to terminate an external 
examiner’s appointment. Previously, under the NSW LPA 
notification was required, but no approval.24 In NSW, 
approval must be sought from the Law Society of NSW 
and, in Victoria, from the Victorian Legal Services Board. 

Legal costs  
Law practices should familiarise themselves with the 
Uniform Law’s costs requirements, which are outlined in 
more detailed information sheets available on the LSC’s 
website. Some of the key changes are below. 

Legal	  costs	  and	  commercial	  or	  government	  clients	  	  

Except for certain costs agreement requirements, Part 4.3 
(which deals with disclosure, costs agreements, billing and 
costs assessment) does not apply to commercial or 
government clients or third party payers who would be 
commercial or government clients.25 State-owned 
enterprises/corporations are commercial/government 
clients,26 whereas legal practitioners are not (unless they 
fall within the definition of a law practice, such as a sole 
practitioner).  

Duty	  to	  charge	  fair,	  reasonable,	  proportionate	  costs	  	  

Law practices, as a new duty, must charge costs that are 
no more than fair and reasonable and, in particular, are 
proportionately and reasonably incurred and proportionate 
and reasonable in amount.27 Previously, the question of 
whether the costs were fair and reasonable arose as a 
factor in costs assessments and reviews. 

Client	  consent	  

A law practice is expressly required to take reasonable 
steps to satisfy itself that their clients understand and 
consent to the proposed course of action and proposed 
costs. This requirement applies whenever full disclosure is 
given.28  

 	  

 
23 Above, note 1 r 69 
24 Above, note 1 r 66 
25 Above, note 14 s 170. Sections 181(1), (7) and (8), 182, 183 and 185(3), (4) and (5) 
   of the Uniform Law do apply 

26 Above, note 1 r 71 
27 Above, note 14 s 172 
28 Above, note 14 s 174(3) 
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Costs	  disclosure	  thresholds	  

Differing costs disclosure obligations apply depending on 
the estimated legal costs (ie excluding GST and 
disbursements): 

•  $750 or below – as under the NSW and Victorian 
LPAs, no disclosure is required. Using the costs 
disclosure forms for costs in the range of $750 to $3000 
is optional; 

•  $751 to $3000 – a simple form can now be used as an 
alternative to full costs disclosure. The form is available 
on the LSC website (www.legalservicescouncil.org.au); 

•  $3001 and over – full disclosure is still required. 

The thresholds are based on the legal costs only (ie do not 
include GST or disbursements). 

Where a second law practice is engaged the first law 
practice must always make a full disclosure of the second 
law practice’s costs, regardless of the amount.29 

Unlike the LPAs, the Uniform Law does not permit the 
estimated costs to be provided as a range. 

Failing	  to	  comply	  with	  costs	  disclosure	  obligations	  

Where a contravention of the costs disclosure obligations 
occurs, recovery of costs will depend on a costs 
assessment or determination of a costs dispute by the local 
authority or under jurisdictional legislation.30 The LPAs 
similarly provided that a failure to disclose meant the client 
or third party payer did not need to pay until the costs were 
assessed (in NSW) or reviewed (in Victoria).31 

Any costs agreement is also void. Previously, the client or 
third party payer could apply to have the costs agreement 
set aside.32 

As was the case under the LPAs, failure to comply with the 
costs disclosure obligations can constitute unsatisfactory 
professional conduct or professional misconduct.33 

Under the LPAs, the costs payable could be reduced on 
assessment/review in proportion to the seriousness of the 
failure to disclose. No equivalent power applies under the 
Uniform Law. The costs assessor may still have regard to 
any disclosures made as a factor in a costs assessment.34 

Under the LPAs, an exception applied when a second law 
practice was engaged and the failure to disclose on the 
part of the first law practice stemmed from a failure of the 
second law practice.35 No equivalent exception applies 
under the Uniform Law.  

 
29 Above, note 14 s 175 
30 Above, note 14 s 178(1)(c) 
31 NSW LPA s 317(1); Vic LPA s 3.4.17(1) 
32 NSW LPA s 317(3); Vic LPA s 3.4.17(3) 
33 NSW LPA s 317(7); Vic LPA s 3.4.17(6); LPUL, s 178(1)(d) 
34 NSW LPA s 200(2)(b); Vic LPA s 3.4.44(2)(b); LPUL, s 200(2)(b)  
35 NSW LPA s 317(5); Vic LPA s 3.4.17(5) 

Billing	  

The bill or letter accompanying the bill must be signed by a 
principal of the law practice or nominate a principal of the 
law practice as the responsible principal for the bill (under 
the LPAs it could be signed by an Australian legal practice 
or law practice employee).36  

Bills can now be delivered by any electronic means  
(eg email, using specialised software or online interfaces) 
provided the client agrees to the method.37 

Itemised	  bills	  	  

Requests for itemised bills must be made within 30 days 
after the date on which the legal costs become payable. 
Previously in Victoria the request needed to be made within 
30 days after the bill was given. No timeframe was given in 
the NSW LPA. 

If the client requests an itemised bill after first receiving a 
lump sum bill and the itemised bill amount is higher than 
the original lump sum bill, the higher amount is recoverable 
only if an appropriate disclosure was made at the time of 
giving the lump sum bill and following a costs assessment 
or binding determination.38 

Recovery	  of	  unpaid	  legal	  costs	  

Unless the legal costs are the subject of a costs dispute, a 
law practice can commence costs recovery action 30 days 
after the person was given the bill or received the 
subsequent itemised bill if one was requested, whichever is 
the later date.39 This aligns with arrangements under the 
NSW LPA.40 Previously in Victoria the timeframe was 65 
days after a bill was given or 35 days after complying with 
a request to give an itemised bill.41 

Interest	  on	  unpaid	  legal	  costs	  

To apply interest, a bill must now be given no later than six 
months after completion of the matter. Limited exceptions 
apply where an original lump sum bill is given within six 
months or when the bill is issued later than six months by 
request.42 

Costs	  disputes	  

The NSW and Victorian Commissioners can now resolve 
costs disputes where the total bill for the matter is less than 
$100,000 (indexed) or where the total amount in dispute is 
less than $10,000 (indexed).43 

  

 
36 Above, note 14 s 188 
37 Above, note 1 r 73 
38 Above, note 1 r 74 
39 Above, note 14 s 194 
40 NSW LPA s 331 and 332A 
41 Vic LPA s 3.4.33 
42 Above, note 14 s 195; compare Vic LPA s 3.4.21 and NSW LPA s 321 
43 Above note 14 s 291 

http://www.legalservicescouncil.org.au
http://www.legalservicescouncil.org.au


 

Level 40 MLC Centre 19 Martin Place Sydney NSW 2000  |  PO Box H326 Australia Square NSW 1215  
T: 02 8293 5900  |  F: 02 8293  5959  |  E: lsc@legalservicescouncil.org.au  |  www.legalservicescouncil.org.au July 2015 
 
This document is for general information purposes only. 

Legal costs that are or have been the subject of a costs 
dispute may not be the subject of a costs assessment 
unless the Commissioner is unable to resolve the dispute 
or arranges the costs assessment.44 

Costs	  assessment	  	  

The costs assessment process under the Uniform Law (in 
conjunction with local arrangements set out under local 
legislation) replaces the costs review and costs 
assessment processes under the Victorian and NSW LPAs 
respectively. As under the LPAs, the assessor must look at 
whether the costs are fair and reasonable. This now 
includes whether the costs were proportionately and 
reasonably incurred and proportionate and reasonable in 
amount. A compliant costs agreement is prima facie 
evidence that the costs are fair and reasonable provided 
the costs disclosure requirements have been complied 
with.45  

Costs assessors can refer a matter to the NSW/Victorian 
Commissioner if they consider the costs are not fair and 
reasonable.46 Previously a referral could be made if the 
assessor considered the costs ‘grossly excessive’.47 If the 
assessor considers the assessment raises any matter that 
may amount to unsatisfactory professional conduct or 
professional misconduct referral to the Commissioner is 
now mandatory. Previously in Victoria the Costs Court had 
a discretion to refer the matter. 

Business management 

Compliance	  audits	  

Local authorities can audit a law practice’s compliance with 
the Uniform Law, Rules and other professional 
obligations.48 This is a new requirement for law practices in 
Victoria (other than incorporated legal practices). 

Audits can now only be conducted where the local authority 
considers there are reasonable grounds to do so based on: 

•  the conduct of the law practice or associates; or 
•  a complaint against the law practice or associates. 

 
44 Above, note 14 s 197 
45 Above, note 14 s 172(4) 
46 Above, note 14 s 202 
47 NSW LPA s 393; Vic LPA s 3.4.46 
48 Above, note 14 s 256 

Management	  system	  directions	  

Management system directions can now be given to 
ensure law practices implement and maintain appropriate 
management systems. Directions can be given by the local 
authority if they consider it reasonable to do so after 
carrying out a trust record examination or investigation, 
compliance audit or complaint investigation.49 Failure to 
comply is conduct capable of constituting unsatisfactory 
professional conduct or professional misconduct. 

Managed	  investment	  schemes	  	  

Law practices (and related entities) are prohibited from:  

•  promoting or operating a managed investment scheme 
(subject to certain exceptions); and 

•  providing legal services in relation to a managed 
investment scheme if any associate of the law practice 
has an interest in the scheme.50 

In both cases, a civil penalty of 250 penalty units applies. 

These prohibitions will not apply in Victoria or NSW until 
2018.51 Instead, the existing prohibition on incorporated 
legal practices conducting a managed investment scheme 
will continue to apply52. In NSW, the arrangements under  
s 486 of the NSW LPA whereby law practices are required 
to give the client notice of any interest, will continue.53 

Solicitors should be also aware of rule 41 of the Legal 
Profession Uniform Law Australian Solicitors’ Conduct 
Rules (Solicitors’ Conduct Rules), and not enter into any 
new schemes or arrangements. 

Mortgage	  practices	  	  

The Uniform Law prohibits law practices from negotiating 
the making of or acting in respect of a mortgage when 
acting as the legal representative of the lender except in 
certain circumstances.54 A civil penalty of 250 penalty units 
applies. 

This prohibition will not apply in Victoria until 1 July 2018.55 
However, under rule 41 of the Solicitors’ Conduct Rules a 
solicitor must not engage in mortgage financing as part of 
their law practice, except under a scheme administered by 
the relevant professional association and where no claim 
may be made against a fidelity fund. 

In NSW existing 2004 LPA arrangements set out in  
Part 3.5 and Schedule 8 will continue to apply where the 
mortgage was entered into before 1 July 2015.56 

 
49 Above, note 14 s 257 
50 Above, note 14 s 258 
51 Above, note 13 s 170 
52 This is set out in s 135(2) of the NSW LPA 
53 Above, note 14 schedule 9 item 10 
54 Above, note 14 s 258(4) 
55 Above, note 13 s 170 
56 Legal Profession Uniform Law Application Amendment Act 2015 (NSW), Schedule 1, 
  item 43 
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Community	  legal	  services	  –	  designation	  of	  supervising	  
legal	  practitioner	  

Community legal services must designate an Australian 
legal practitioner as the supervising legal practitioner.57 This 
was an existing requirement in Victoria.58 In NSW, the 
requirement was for at least one person employed or 
otherwise used by the community legal service to provide 
legal services to be an Australian legal practitioner and be 
generally responsible for the provision of those legal 
services (whether or not the person had an unrestricted 
practising certificate).59 

Responsibility	  of	  principals	  	  

A positive duty now applies to principals of law practices to 
take reasonable steps to ensure that: 

•  all legal practitioners of the law practice comply with the 
Uniform Law and Rules; and 

•  the legal services provided by the law practice also 
comply.60 

A failure to uphold that responsibility can constitute 
unsatisfactory professional conduct or professional 
misconduct.61 

Liability	  of	  principals	  	  

Principals are now only liable for contraventions of the 
Uniform Law or Rules by the law practice if they knowingly 
authorised or permitted the contravention or were in (or 
ought reasonably have been in) a position to influence the 
law practice’s conduct.62 Contravention of this obligation 
may amount to unsatisfactory professional conduct or 
professional misconduct.63 

Previously the default position was that the liability of the 
principals was the same as the liability of the law practice.64 
The onus rested on the principal to establish that they 
should not be held liable.  

 
57 Above, note 14 s 117 
58 Vic LPA s 2.9.2 
59 NSW LPA s 240(1)(c) 
60 Above, note 14 s 34 
61 Above, note 14 s 34(2) 
62 Above, note 14 s 35  
63 Above, note 14 s 35(2) 
64 NSW LPA s 719; Vic LPA s 7.2.12 

Dispute resolution and professional 
discipline 
The Uniform Law has introduced a more structured 
process for resolving complaints.  

Complaints	  

Complaints can be made to the NSW or Victorian Legal 
Services Commissioner about: 

•  Consumer matters - A complaint about the services 
provided to the complainant. A consumer matter can be 
a ‘costs dispute’ about legal costs. 

•  Disciplinary matters - A complaint that may lead to a 
finding of unsatisfactory conduct or professional 
misconduct. 

Complaints about costs disputes must be made 60 days 
after the costs become payable (or if an itemised bill was 
requested, 30 days after the itemised bill was provided). 
Other complaints must be made within three years. These 
time limits can be waived by the relevant Commissioner in 
certain circumstances.65 

The relevant Commissioner needs to complete a 
preliminary assessment of any complaints received and 
can close the complaint in certain circumstances, for 
example, if the complaint is made after the deadline or 
lacks substance.66 

The Commissioner is required to notify the law practice or 
practitioner and to give them an opportunity to respond. 
This is subject to exceptions, for example, if notification 
would prejudice investigation of the complaint or place 
someone at risk of intimidation or harassment.67 

In determining a complaint about a consumer matter, the 
Commissioner may make a range of determinations, such 
as issuing a caution, requiring an apology, issuing an order 
requiring the lawyer and/or law practice to redo the work or 
issuing an order that the law practice pay compensation. 
The Commissioner can make these orders for costs 
disputes if the total bill is less than $100,000 for any one 
matter or, if more than $100,000, the total amount in 
dispute is less than $10,000. 

  

 
65 Above, note 14 s 272 
66 Above, note 14 s 277 
67 Above, note 14 s 281 
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The Commissioner can make a binding costs determination 
if the Commissioner is unable to resolve the costs dispute 
and the amount still in dispute is less than $10,000. 

In line with pre-Uniform Law arrangements, the 
NSW Commissioner has delegated some dispute 
resolution and professional discipline functions to the NSW 
Law Society and Bar Councils. 

Professional	  discipline	  

In line with the 2004 LPAs, conduct capable of being a 
contravention of the Uniform Law, Rules or application 
legislation is capable of constituting unsatisfactory 
professional conduct or professional misconduct.68 

Under the LPAs charging excessive legal costs in 
connection with the practice of law was capable of 
constituting unsatisfactory professional conduct or 
professional misconduct. Under the Uniform Law, the 
threshold is charging more than fair and reasonable costs.69 

The Commissioner (or professional association if the 
functions have been delegated) now has the power to find 
that a lawyer or a legal practitioner associate of a law 
practice has engaged in unsatisfactory professional 
conduct in determining disciplinary matters.70 While 
previously, the Commissioners (or the relevant Council) 
could summarily conclude a complaint by caution, 
reprimand, compensation order (and in NSW imposition of 
conditions), only the relevant Tribunal could make a finding 
of unsatisfactory professional conduct.71 

If the relevant Commissioner is satisfied the alleged 
conduct would be more appropriately dealt with by the 
designated tribunal or may amount to professional 
misconduct, the Commissioner can initiate proceedings in: 

•  the NSW Civil and Administrative Tribunal in NSW; or 
•  the Victorian Civil and Administrative Tribunal in 

Victoria. 

Other differences 
This information sheet does not seek to set out every 
change that has been made between the previous 
legislation and the Uniform Law. Practitioners should make 
their own enquiries.  

 
68 LPUL s 298; Vic LPA s 4.4.4; NSW LPA s 498 
69 See LPUL s 298(d); NSW LPA s 498(1)(c); Vic LPA s 4.4.4 
70 Above, note 14 s 299 
71 NSW LPA s 537; Vic LPA s 4.4.13 


